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Special Edition 2023 • 5

UPCOMINGEVENTS Visit gadental.org/events for the full GDA calendar.

Let Total Medical Compliance
manage your OSHA & 
HIPAA compliance 
needs 

Online training

On-site training

Print or online manuals

In business for 27+ years

TMC is an endorsed
partner of the Georgia

Dental Association.

Contact us!

500,000+ individuals trained

Webinars with industry experts

Scan above or call
(888) 862-6742 



800-516-4640  |  www.bridgewaytransi�ons.com  |  info@bridgewaytransi�ons.com

NW GA Ortho/Pedo: 5600 sq/�. Only 
open 4 days per month. Collec�ng 
$450K. Beau�ful, modern facility.

South of Atlanta: 100% FFS. Real 
estate for sale. Grossing $320K. 
Strong hygiene program.

South of Atlanta: 100% FFS. Real 
estate for sale. Grossing $320K. 
Strong hygiene program.

East Cobb: Grossing $650K. Digital, 
paperless. PPO/FFS. Low overhead.

South of Atlanta: 100% FFS. Real 
estate for sale. Grossing $320K. 
Strong hygiene program.

Atlanta: Free standing building. 6 ops. 
Grossing $700K. Some Medicaid. 
Digital x-ray and digital PAN.

N. Atlanta: Prostho. Collec�ng over 
$2M. 6 ops. Recently rennovated. 
Seller will stay on as needed.

NE of Atlanta Endo: All FFS. Long �me 
staff. Grossing $300K. Seller re�ring.

West of Atlanta: Grossing $750K. 
PPO/FFS. 4 ops. RE for sale.

NE GA Pedo: Collec�ng $375K. All 
FFS. Real estate for sale or lease. 
Seller will help with transi�on.

S. GA: 6 ops, room to expand. Mainly 
FFS. $600K in revenue. Very profitable

DeKalb Co Perio: 5 treatment rooms. 
Grossing $830K. FFS/PPO. Great area.

Baldwin Co: Grossing $250K. 6 ops. 
RE for sale. Refers many procedures 
out. No marke�ng.

Buckhead: Collec�ng $450K. FFS/PPO 
pa�ents. Refers out many procedures. 

Marie�a Pedo: 4 open bay chairs, 2 
private ops. Room to add more. 
Part-�me prac�ce. 

West of Atlanta: 4 ops. 2000 sq/�. 
Grossing $800K. All FFS. RE for sale.

N. Atlanta Pedo: Highly desirable 
loca�on near elementary school. 
Recently rennovated. $450K revenue.

N. Atlanta: 4 ops, highly profitable 
prac�ce. FFS/PPO pa�ents. Collec�ng 
$700K/year. Digital, paperless.

Associate opportunities available all 
over the state of Georgia! Call to 
learn more about our associate 
placement program!

 

Prac�ces for Sale

P R A C T I C E  T R A N S I T I O N S
&  A S S O C I AT E  P L A C E M E N T

SGA Dental Partners

has acquired the prac�ce of

Dr. John Ananthasane

Cumming, Georgia

Dr. Jina Kang

has joined the prac�ce of

Dr. Jason Yen

Flowery Branch, Georgia

We are pleased to announce

Dr. Mordena Sullen
has acquired and merged 

the prac�ce of
Dr. John Hall

atlanta, Georgia
(Pictured left.)



Malpractice insurance
that’s all about you.

You’ll get great coverage at a 
great price. We also offer policy 

options that others don’t — 
including Occurrence and a pure 
consent clause, which gives you 

more control during a claim.

Get unmatched  
coverage.

Practice  
more safely.

Your good name  
is protected.

The average dentist is sued at 
least once in their career, which 

is why we’re in your corner 
when it matters most. We lead 
the industry with a 95% dental 
trial win rate (plus 8 out of 10 

claims close without payment). 

With 24/7 access to our free 
risk resources and on-staff 

experts, you and your practice 
will be better prepared for every 

day challenges. We don’t just 
defend claims, we help you 

avoid them. 

As a dentist, you face unique challenges every day. That’s why at MedPro Group, 
we created an industry-leading malpractice policy that keeps you safe.  

Here’s what else you can expect with MedPro on your side.

All data is derived from MedPro Group records and calculations; claims data range is 2012-2021 unless otherwise indicated. MedPro Group is the marketing name used to refer to the insurance operations of The Medical Protective Company, Princeton 
Insurance Company, PLICO, Inc. and MedPro RRG Risk Retention Group. All insurance products are administered by MedPro Group and underwritten by these and other Berkshire Hathaway affiliates, including National Fire & Marine Insurance 
Company. Product availability is based upon business and/or regulatory approval and may differ among companies. © 2023 MedPro Group Inc. All Rights Reserved. Dental-230218

Ready to get the best protection for you? 
Contact us for your free custom quote and see how much you could save!
Michele Amatulli  |  770.395.0224 x127  |  michele@gadental.org

medprodental.com/GDA



As the year winds down, I want to thank GDA members 
for their support. It has been an exciting year at the GDA 
Foundation for Oral Health.

Your giving and volunteerism have made it possible to 
provide dental services and education to thousands of 
Georgians this year. Looking back, here are just a few 
things your support helped accomplish:

• Dental screenings and preventive treatment for 
special needs patients

• Oral cancer screenings and education in the 
community

• The purchase of oral health kits for school education 
programs

• Donated dental services for Georgians in need

These are just a few of the many ways your gifts helped 
people this year. 

We have set ambitious goals to make an even greater 
impact in the coming year. Through a new community-
based program we aim to expand our capacity and 
extend our reach providing essential dental services to 
disadvantage Georgians.

This year we introduced fundraising events that brought 
the community together in support of our mission: 

• Casino Night took place in southwest Georgia in 
January

• Hats & Horses Derby Gala was held in northwest 
Georgia in May

• Pull for Smiles Clay Shoot took place in central 
Georgia in November

We hope you, your friends and your family will join us 
next year at these great events!

As a GDA member, we invite you to consider 
contributing a tax-deductible year-end gift to support 
the growth of our oral health initiatives.Your donation, 
no matter the size, will positively impact countless lives.

To contribute, please visit our website at gadental.org/
foundation or scan the QR code. Your contribution will 
be promptly acknowledged, and a tax receipt will be 
issued for your records.

Thank you for being a valued member of our 
foundation. Together, we can give many more 
Georgians the gift of a healthy smile. 

Karyn Stockwell, DMD
Chair, GDA Foundation

MAKING A 
LASTING 
IMPACT

Karyn Stockwell, DMD

Chair, GDA Foundation 

Scan to Make a Gift

EDITORIAL



EDITORIAL
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YOU BELONG HERE.

Georgia Dental Association: 
Helping Every Member Succeed

GDA is committed to helping our members   
succeed by connecting dentists with each other, 
with patients and with resources for life and career.

With 3600+ members across the state, now is the 
time to connect and leverage the benefits of  
membership in the GDA, ADA, and your local  
dental society. 

Here is what the GDA can do for you.

The GDA works with legislators to make sure dentists are 
involved in the legislative process. Together, we help ensure 
your career—and your patients—are safe.

The GDA helps you stay up to date on the legislative, regulatory, 
and insurance issues that affect you and your dental practice by:

A
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• Providing guidance on new legislation and regulations 
that may affect how you practice

• Providing resources to help members comply with   
HIPAA/ OSHA regulations

• Hosting LAW Day at the Capitol where GDA members 
meet with state legislators to discuss proposed bills that 
impact the dental community

• Maintaining partnerships with state agencies and dental 
stakeholders 

• Providing third-party payor assistance

• Advocating for increased Medicaid reimbursement and 
administrative simplification

• Answering frequently asked questions on    
dentistry-related regulations 

• Providing free GDA/ADA Contract Analysis Services to 
make more informed decisions for your practice’s future 
before you sign a contract

• Facilitating peer review and mediation

• Participating with the Georgia Board of Dentistry

• Supporting candidates for state office through GDA's 
Political Action Committee (GDAPAC) - a non-profit, 
non-partisan organization
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The GDA’s public relations team works diligently to educate 
the public, media, lawmakers, and health related 

organizations on the importance of oral health and its link to 
overall health, and to promote a positive image of dentistry in 

Georgia.

From broadcast, print, and digital media placements to promotion 
of community outreach events, GDA and the GDA Foundation for 
Oral Health promote the profession by:
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• Providing public relations campaigns that enhance the 
public image of dentistry statewide, including our current 
campaign, Healthy Mouth, Healthy Me!

• Issuing news releases and statements to provide accurate 
information directly to media outlets

• Driving new patients to your practice through the ADA 
Find-a -Dentist search tool

• Hosting community outreach programs, including   
Children’s Dental Health Month, Special Olympics, Special 
Smiles,  Give-Kids-A-Smile, and Donated Dental Services
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.

As a GDA member you have access to professional, personal, 
legal and business insights as well as being plugged in to 
your greatest resource: each other.

GDA helps advance your career by:

You belong

HERE.

• Providing quality CE courses for you and your staff (ADA 
CERP  approved provider)

• Creating opportunities for networking and mentorship

• Distributing resources to help members stay up-to-date 
with publications like GDA Action magazine, websites,  
social media pages, and e-news

• Establishing a program for overall well-being with the 
Dental Recovery Network

• Hosting spokesperson training for GDA leaders

• Facilitating an annual Leadership GDA program that 
trains the next generation of GDA leaders

• Hosting the annual GDA Convention & Expo where   
dentists, staff, and industry leaders come together to  
network and earn CE

• Providing information and reminders for license   
renewal

Georgia Dental Insurance Services (GDIS) is a full-service 
insurance agency that provides insurance products and services 
including personal, medical and business for you, your family, 
and dental team.

Your GDIS staff can identify coverage gaps in malpractice, 
business owner’s, workers’ compensation, auto, home, disability, 
Medicare, health insurance, commercial/personal umbrella, and 
other policies

Save on over 65,000 dental supply products from more than 550 
dental brands with GDA Plus+Supplies

GDA endorsed programs save you time and money with great 
rates for practice financing, retirement planning, debt 
management, and more.

Access to Member Services and Discounts
Save money by shopping member-owned companies for
insurance, supplies and services.
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MEMBERSHIP FE ATURE

Get more 
From your 

membership

Join the GDA

Share your 
talents and 

skills as a
GDA volunteer!
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The GDA is led by volunteer members, and when you get involved, you help the GDA achieve its mission to 
“Help Members Succeed.” Volunteering also leads to personal success! You’ll gain experience in leadership 
and benefit from networking opportunities with your colleagues. And you’ll get an inside view of trends and 
issues in organized dentistry that will help you professionally.

Too many commitments? Not enough time? No worries! GDA has many opportunities to get involved 
without a long-term commitment. And you get help and support at every step along the way. Whatever 
fits your interests, skill set, and availability—the GDA needs you!

For more information on a particular opportunity or to volunteer, contact the GDA at 404.636.7553. 

Get Involved!

Quick…
• Talk to a non-member colleague about joining the GDA

• Attend a meeting in your district (gadental.org/events)

• Speak to dental students at DCG through GDA’s lunch and 
learn program

• Attend the GDA Convention in July (GDAConvention.com) 

• Respond to GDA member surveys—keep an eye out for the 
next opportunity to share your thoughts!

• Attend LAW Day/Dental Health Day at the 
Capitol

• Register for a GDA continuing education 
course  (gadental.org/ce)

Short-term…
• Join the Leadership GDA Program  

(gadental.org/education/leadership-gda)

• Participate in Children’s Dental Health Month/Give Kids a Smile  
(February of each year)

• Volunteer to be a mentor for one year to a recent dental school 
graduate

• Assist in organizing a GDAPAC fundraiser in your district

• Speak at a GDA continuing education course

• Serve as an adjunct faculty member at DCG or any approved 
charitable clinic in GA (one day per month for one-year period)

More 
Involved…

• Serve as a delegate 
from your district on 
the GDA House of 
Delegates (meetings 
in July/November)

• Volunteer with the 
Georgia Donated 
Dental Service 
Program (https://
dentallifeline.org/our-
volunteers/volunteer-
now/)

• Become a legislative 
contact dentist

• Run for an At-large 
Trustee position 
on the GDA Board 
(nominations due in 
June of each year)

• Serve as a member of 
the GDA Foundation 
for Oral Health Board 
of Directors

• Volunteer as a district 
officer or committee 
member
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More Volunteer Opportunities
Finance, Benefits, & Audit Committee

Oversight/responsibility for financial 
interests of GDA, its committees and 
subsidiary corporations. Review budgets, financial 
reports, audits, investments, and financial/benefit policies. 

Length of 
commitment

3 YEARS

Membership Committee

Responsible for recruitment and retention of 
members, consideration of membership categories, new 
dentist programs, and general program development. 

Length of 
commitment

1 YEAR

Public Relations & Communications 
Committee

Promote a positive image of dentistry to the public, the 
media, and to the members of the GDA. Ensure that 
there is good communication and understanding between 
the GDA and its members and consistent communication 
and understanding with other organizations pertaining to 
oral health and the practice of dentistry. 

Length of 
commitment

1 YEAR

Awards Council

Identify candidates who are eligible for GDA’s 
annual awards. Vet awards’ nominees and recommend 
candidates to the House of Delegates.

Length of 
commitment

1 YEAR

Education & Training Advisory Council

Work with GDA staff to plan quality 
educational programs for GDA members. Assist with 
selecting relevant and timely topics and speakers to 
ensure strong educational events and initiatives. 

Length of 
commitment

1 YEAR

Time =  Travel for Meetings =  Expertise = 

Diversity, Equity, & Inclusion  
Task Force

The GDA’s Diversity, Equity, and Inclusion (DEI) Task 
Force promotes the goals of diversity, equity, and 
inclusion among members, leadership, and staff. It 
serves to engage members to assess needs related to DEI 
and propose strategies for assessing progress; identify 
challenges and strengths in achieving DEI goals; and 
make recommendations to the Board of Trustees and 
House of Delegates regarding ways to achieve DEI goals.

Length of 
commitment

1 YEAR

Constitution & Bylaws Council

Review or create proposed amendments to 
the GDA Constitution, Bylaws, and Policy Manual  
and make recommendations to the GDA House  
of Delegates.

Length of 
commitment

1 YEAR

GDA COMMIT TEES, COUNCILS, AND TASK FORCES
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Government Affairs/Political Action 
Committee

Monitor legislative developments in Georgia and keep 
GDA members/leaders informed. Communicate GDA’s 
position on various legislative issues to state legislators. 
Oversee the GDAPAC and campaign contributions to 
political candidates who support the interests of the GDA 
and its member dentists.

Length of 
commitment

1 YEAR

Council on Annual Convention 

Assist in planning the GDA’s Annual 
Convention and serve as a host at the event in July. 

Length of 
commitment

1 YEAR

Nominating Committee

Recruit candidates for open leadership 
positions including GDA Officers, ADA 
Delegates/Alternates, GDA Trustees At-large, and 
candidates for the Georgia Board of Dentistry. Develop 
and publish selection criteria and procedures to ensure 
that the pool of candidates meet those criteria and reflect 
as much as possible, the diversity of the membership.

Length of 
commitment

3 YEARS

Leadership GDA Task Force

Identify and recruit candidates for GDA’s 
annual Leadership GDA Program. Review program 
content and make suggestions for continual enhancement.

Length of 
commitment

1 YEAR

Council on Peer Review & Ethics

Investigate and mediate potential patient 
disputes concerning quality of care, appropriateness of 
treatment, and ethics. Implement and enforce code of 
professional standards for the Georgia Dental Association.

Length of 
commitment

1 YEAR

Medicaid Task Force

Provide input and clinical perspective on issues that 
dentists face regarding dental Medicaid in Georgia. Task 
Force members need to be Medicaid providers to serve. 

Length of 
commitment

1 YEAR

Workforce Task Force

Determine if the present dental workforce 
is adequate to meet the needs of the patients of Georgia, 
determine if Georgia’s education system is able to 
produce prospective dental workforce candidates in both 
an acceptable quantity and quality, and identify what 
changes, if any, for which the GDA may advocate to 
improve the dental workforce in Georgia.

Length of 
commitment

1 YEAR

Third-Party Payor Task Force

The purpose of the GDA’s Third-Party Payor Taskforce 
is to present and review common third-party payor 
(insurance) issues experienced by GDA member dentists.  
The Taskforce recommends potential solutions to GDA 
leadership for consideration. Such recommendations may 
involve legislative/regulatory reforms, strategic business 
partnerships, or a combination of both. The Taskforce 
also helps promote the GDAs involvement in the ADAs 
Third-Party Payor Concierge Program.

Length of 
commitment

1 YEAR
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The Lemon:

Imagine waking up in the hospital, unsure of your condition, dealing with
pain and struggling to breathe. The mention of seeing a specialist adds
another layer of uncertainty and anxiety.

In times of illness, putting your energy into caring for loved ones takes
precedence over navigating insurance intricacies. 

The Lemonade:

Now imagine having a health plan like GDIS, designed to safeguard your
treatment choices. With us, your family finds support without the stress of
limited networks and overwhelming bills. In times of crisis, shouldn't your
priority be your health, knowing your loved ones have a reliable guide?

CHOICE: 

The last thing you want to hear when you’re concerned about your health
is that you can’t see the doctor of your choice or that you need a referral
for insurance to cover the appointment. A referral means you must make
and pay an additional appointment and copay just to get the
appointment you really need. Rest easy because as part of the GDA Group
Health Plan you get:

Choice and Protection
 for when life gives you
lemons...

What matters most 
when the unimaginable happens?
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PROTECTION:

GDA Health Plans allow you and your family to
focus on your health; not the financial hardship that
even a short hospital stay can bring. A solid
insurance plan isn’t only for you but for the peace of
mind of your family and loved ones. Good insurance
steps in where your family cannot.

Upfront Maximum Out-of-Pocket Pricing: With our
multiple plan options, you know right away what
your maximum out-of-pocket will be if you end up in
the ICU or hospital for any reason. Our highest
deductible is $7,900 – less than the average cost for
one night in the ICU. 

HealthAdvocate: There’s never a need to feel lost in
the medical process. We provide you, your spouse,
dependents, parents, and parents-in-law an expert
to guide you through your benefits, support and
educate you regarding any medical condition,
coordinate medical care and services, and advocate
on your behalf. Is the doctor telling you that you
need to see a specialist for your condition and that
you have to go 60 miles away? Your HealthAdvocate
will work to find you the right in-network doctor
close to home. 

GDA is proud to provide piece of mind to our
members and their loved ones.

Enrollment is Open. 

Sign up for your benefits today!
Extended til December 31st! 

Broader
Network.

Better
Coverage.

Secure your
team, your
family and

yourself!

Broad Network: Our broad network of providers
gives you the freedom and flexibility to choose the
doctors and hospitals you want.

No Referrals: You don’t need a referral from your
primary care physician when you know you need to
see the orthopedic surgeon. Just make that
appointment.
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Where

Programs
Our programs help disadvantaged Georgians receive essential
dental care and services vital to overall health.
 
Donated Dental Care Programs
 GDA Foundation Programs promotes:

Give Kids a Smile Day: A day of donated care for children in
communities across Georgia;
Special Olympics, Special Smiles: Screenings and prevention at
Special Olympics state games; 
Mission of Mercy: Two-day dental clinic for underserved and
underinsured Georgians;
Donated Dental Services in partnership with Dental Lifeline
Network Comprehensive dental treatment to individuals with
permanent disabilities, the elderly or medically fragile.
Share a Smile Program (pilot program)-Community-based, in office
donated dental care

 Oral Health Education and Prevention Programs
Mouth Wise (school-based program) 
Children’s Dental Health Month
Healthy Mouth, Healthy Me! Public awareness program 
Community Outreach/Health Fairs

Mission
Advancing oral heath in
Georgia through donated
dental services, educational
programs, and oral health
promotion

GDA Foundation by the Numbers

$6.7M in donated dental care since GDAF’s inception in 2010

$1.5M in donated care and 1,300 volunteers each Mission of Mercy 

630+ children treated annually with donated dental care 

500+ patients with intellectual disabilities treated annually with

donated dental care

10,000+ oral health kits distributed in community each year
 

G A D E N T A L . O R G / F O U N D A T I O N
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Offline contributions may be mailed to GDA 
Foundation, 1850 Parkway Place, Suite 420, Marietta, 
GA 30067. For inquiries, contact Carol Galbreath, GDA 
Foundation Managing Director, at carol@gadental.org 

or 404.636.7553.

Looking for a year-end tax deduction?
Make a gift to the GDA Foundation.



Since 1996, our team of experts have provided successful transition services exclusively 
to dentists.  Choice prides itself on its reputation for integrity, service and results.
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Commission free. DSO Choice. 

Considering selling to a DSO?
Scan the QR code to watch a brief and
informative video to help you decide.

(774) DSO-INFO   •    choicetransitions.com

Choice walked me through the process, presented the best 
offers, and made the experience much less stressful by handling 
all the negotiations. In the end, I received more for my practice 
than I ever expected. The best part is that Choice provided all the 
consultation and services to me without charging any fees! 
If you are considering selling to a DSO, I highly recommend you 
contact Choice instead of directly contacting the DSOs.
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practice solutions

Dental practice 
financing.1
Our practice specialists can help you achieve your goals.

1 All programs subject to credit approval and loan amounts are subject to creditworthiness. Some restrictions may apply. The term, amount, interest rate and repayment schedule for your loan, and any product features, including interest rate locks, may vary depending on your 
creditworthiness and on the type, amount and collateral for your loan. 

2 Bank of America Practice Solutions may prohibit use of an account to pay off or pay down another Bank of America account. 
3 Commercial Real Estate products are subject to product availability and subject to change. Actual loan terms, loan to value requirements, and documentation requirements are subject to product criteria and credit approval. For owner-occupied commercial real estate loans (OOCRE), a 

loan term of up to 15 years and owner occupancy of 51% or more are required. Small Business Administration (SBA) financing is subject to approval through the SBA 504 and SBA 7(a) programs. Subject to credit approval. Some restrictions may apply. 
All products are subject to availability, and products and the product criteria are subject to change.
All promotional and marketing materials are Bank of America Practice Solutions property and, as such, cannot be changed, altered or modified, orally or in writing. All questions regarding these materials should be directed or referred to a Bank of America Practice Solutions Sales Associate.
Sponsorship of endorser’s products and services is not an expressed opinion or approval by the Bank.
Bank of America and the Bank of America logo are registered trademarks of Bank of America Corporation. Bank of America Practice Solutions is a division of Bank of America, N.A.
©2022 Bank of America Corporation. MAP3769258 | AD-09-21-0334.A | 09/2022

 ● New office startups: Get started with up to 
100% project financing.1

 ● Practice sales and acquisitions: Benefit from 
our many years of experience helping clients 
purchase practices.

 ● Business debt consolidation2: Let us help you 
restructure your debt and improve your cash flow.

We’ll work with you to determine the financing solutions that best fit your plans and help guide you through the process.

 ● Office improvement and expansion: Enjoy 
competitive terms when you remodel or expand. 

 ● Commercial real estate3: Buy, refinance1 or 
relocate, with loans up to $5 million.

 ● Equipment financing: Choose from a variety  
of options and flexible terms tailored to meet 
your needs.

Bank of America can also help you with cash management, employer solutions and your personal banking  
and financial needs.

To learn more, call 800.428.2847 to talk to a practice specialist,  
or visit bankofamerica.com/practicesolutions.
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SEEN
& HEARD

SEEN & HEARD

gda | dcg fall 
career summit

On Wednesday, October 
18, students from 
the Dental College of 
Georgia networked with 
19 providers from five 
Georgia Districts who 
were recruiting for their 
next rockstar associates! 
Students received 
complementary headshots 
by Master Photographer, 
Sally Kolar at the event. 
The second GDA-DCG 
Career Summit, organized 
by Dr. Kim Capehart 
with the GDA, welcomed 
11 organizations to the 
Augusta campus.

Members making news and 
news for GDA members.
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SEEN
& HEARD

GDA’s exclusive public 
speaking course was 
held October 27 at Idle 
Hour Country Club in 
Macon. GDA leaders 
had an opportunity 
to enhance their 
public speaking skills 
and learn tips and 
techniques to speak 
clearly and confidently.

The latest UGA pre-dental 
society meeting was 
held on Monday, October 
2. Meetings have been 
organized by Dr. Brad 
Hall and sponsored by 
GDA. Dr. Tom McDonald 
from Athens addressed 
the students. Also in 
attendance was Dr. Jamie 
Mitchell representing the 
GDA and two former DCG 
professors, Dr. Rick Callan 
and Dr. Jerry Cooper. 

uga pre-dental
society

spokesperson 
training
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GDA’s Healthy Mouth, Healthy 
Me! fall PR campaign informed 
Georgia residents of oral cancers 
and the importance of oral 
cancer screenings during dental 
visits. Digital ads ran October 
and November, driving patients 
to a website landing page (www.
healthymouthhealthyme.org) 
where they could find a GDA 
member dentist.

GDA promotes the importance or oral cancer screenings during dental visits

gda fall 
oral health 
awareness campaign

gda 
foundation 
supports dental 
dash

The GDA Foundation was 
proud to sponsor the 2023 
Dental Dash at Dawn 5K 
Run/Walk to benefit the 
DDD Foundation. The event 
hosted 319 runners and raised 
$60,000 to support the DDD 
Foundation’s programs 
providing accessible and 
comprehensive dental care to 
patients with developmental 
disabilities!
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special olympics
special smiles

The GDA Foundation for Oral Health 
partnered with Special Olympics 
Georgia on October 7 in Valdosta to 
offer dental services and education 
as part of the Special Olympics, 
Special Smiles program. Foundation 
volunteers screened and provided 
preventive services to 110 Special 
Olympics athletes. 

A special thank you to Dr. Ranya 
Tomlinson for her leadership at the 
event and to Dr. Jonathan Dubin, 
who has been leading the Special 
Smiles program in Georgia for over 
20 years!

GDA promotes the importance or oral cancer screenings during dental visits
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THANK YOU TO OUR 2023 PULL 
FOR SMILES PARTICIPANTS AND 

SPONSORS!
The GDA Foundation inaugural Pull for Smiles clay shoot took place in 
November at Meadows Clay Sports in Forsyth. GDA members, friends, 
and family enjoyed a day of marksmanship, camaraderie, and making 
a difference. Proceeds from the event supported the Georgia Dental 
Association Foundation for Oral Health, a 501(c)3 organization whose 
mission is to advance oral health in Georgia. 
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PULL FOR 
SMILES

THANK YOU TO OUR 
SPONSORS
Presenting Sponsor
Georgia Dental Insurance Services 
(GDIS)

Scorecard Sponsor
Advanced Automation

Breakfast Sponsor
Practice Quotient

Corporate Team
SGA Dental Partners

Sign Sponsor
Pacific Dental Services

Thank you to our in-kind sponsors: 
Lindsey and Cliff Evans, Clark 
Haddock, Fieldstone Sporting 
Lifestyle Brand, Sports Center, Perry    
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1st Place Male
Tyler Coleman

1st Place Female
Kim Luther

1st Place Team
Chelsea Ledrick
Christian Ledrick
Donnie Ledrick
Georgia Luther
Kim Luther

2nd Place Team

Cameron Garvin
Pinkney Gilchrist
Clark Haddock
Ched Smaha

3rd Place Team

Tyler Coleman
Narisa Cramer
Chris Ellington
Jay Harrington
Dustin Jacobs

WINNERS
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WELCOME NEW MEMBERS!
The following members joined GDA

W L ME OC E

Dr. Bhumika Patel - CDDS

Dr. Hilda Avila Torres - EDDS

Dr. David Pehrson - NDDS

Dr. Jeeyeoun Park - NDDS

Dr. Navdeep Dhillon - NDDS

Dr. Nkemakonam Egolum - NDDS

Dr. Haley Leatherbarrow - NDDS

Dr. Michael Long - NDDS

Dr. Preetha Mariappan - NDDS

Dr. Lalinda Wickramasinghe - NDDS

Dr. Zachary Wilson - NDDS

Dr. Kenlee Anne Wilson - NDDS

Dr. Xiaodan Zhang - NDDS

Dr. Lorenzo Minniti - NWDDS

Dr. Vivek Brahmbhatt - NWDDS

Dr. Atijah Collins - NWDDS

Dr. Lavanya Inampudi - NWDDS

Dr. Adriana Nascimento Carvalho - NWDDS

Dr. Natalie Simpson - NWDDS

Dr. Daniel Smith - NWDDS

Dr. Skyler Brooke Simons - SWDDS

Dr. Stalin De Souza Borges - SWDDS

Dr. Kelly Arnold - WDDS

Dr. Ronald Jadus - WDDS

Dr. Caroline LaRoy - WDDS
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THEPRACTICE Tools and tips to help you 
manage your business.

Finding a Great Practice Manager

By Carol Paige, President of PRN Dental 
Consulting, LLC

Hiring the right manager for your 
organization can mean the difference 
between profit and loss, life balance 
and exhaustion, and your overall career 
satisfaction. It is a daunting task to find 
that special individual who encompasses 
the wide skillset to succeed in the role 
of a true practice manager. Managers of 
yester-year, promoted solely by seniority 
or perhaps possessing the most assertive 
personality, will fail to meet the standards 
of contemporary practice. Cultivating 
a highly successful relationship with 
your new practice manager requires the 
modern dentist to possess a thorough 
understanding of the foundation their 
candidate must require to be considered 
as a serious prospect. This article reviews 
three uncompromising qualities or traits 
of your rockstar manager. But, first… 
knowing that growth begins at the end of 
your comfort zone, let’s address what is 
often the elephant in the room: Un-think 
Dental. 

Mistake #1: Believing that the qualified 
individual’s resume must show dental 
experience. Locking into that antiquated 
belief system grossly narrows the pool 

of qualified candidates. Offices risk 
hiring out of desperation or spending 
months searching, only to come up 
empty handed. For a minute, think bigger 
picture. Georgia’s in-depth dental training 
programs are as common now as rotary 
phones. “Dental training” starts with a 
multi-weekend orientation course or in 
someone else’s office, an office which is 
likely dissimilar in brand, values, and 
culture from your office. Over at the 
Terry College of Business at University 
of Georgia, or the Mike Cotrell College 
of Business at the University of North 
Georgia, or within the J. Mack Robinson 
College at Georgia State, specialized 
training in dental practice management 
does not exist. Yet, these colleges are 
often the birthplace of budding rockstar 
managers who find their way to an array 
of small and large opportunities with 
businesses that are willing to retool 
them into their industry’s processes. Five 
plus years later, these talented manager 
candidates may be searching for their 
perfect long-term career and, if the door 
is opened, discover your practice. It 
should also be understood that, although 
it is nice, a college degree is not required 
for your manager to be masterful in 
their work in the dental industry when 
they honed their craft through work. 
The foundation skills of your best dental 
practice managers are a combination 
of aptitude, natural and trained 
ability, and having the right personal 
willpower. Knowing dental lingo and 
being proficient in your dental software 
program does not change the strength of 
the engine between one’s ears, work ethic, 
or innate ability. However, the candidate 
with the right brain, natural gifts, 
workplace experience, and foundation 
skills will be proficient in your dental 
processes in six to eight weeks and drive 
your practice to unprecedented success. 

When dental experience is appreciated 
but no longer essential for employment 
consideration, the doors open wide to an 
array of candidates, and you can more 
clearly determine who is the right-fit 
for your practice. As you conduct your 
behavioral interview to understand 

their past actions, which will likely 
predict their future course, staying true 
to your required traits will bolster your 
odds of a successful hire. The following 
checklist offers some key qualities that 
your manager must require. Some are 
often overlooked and are among the top 
priorities in a successful hiring process. 
Additionally, offered are some behavioral 
interview questions that the author uses 
when hiring for dental practices:

Integrity. Integrity cannot be 
compromised; it is foundational to 
establish trust with employees. Managers 
who demonstrate inconsistent integrity 
were likely influenced from a low self-
image, fear of conflict, lack of moral 
education, or sound parental guidance. 
How solid is your candidate’s integrity? 
Insight can be gained by asking, “Tell me 
about a time you really dreaded having 
a conversation with someone and how 
you managed to maintain or return to 
peace,” or, “We all know no one is perfect. 
Tell me about a time you made a mistake 
and had to circle back to an individual 
or group to explain what happened, and 
right a wrong.”

Emotional regulation. Calmness is 
a quality that makes your manager 
approachable. Remaining calm when 
problems ignite not only serves as 
excellent role-modeling for your team, 
but also shows the staff that the manager’s 
emotions are not controlled by outside 
events. Having emotional regulation 
also involves being focused, flexible, and 
resilient as unexpected events challenge 
goals and deadlines. One question to ask 
manager candidates is, “Tell me about a 
past managing circumstance that rocked 
your boat or took you by surprise. What 
was each step of the process that occurred 
to resolve it.” Or, depending on where 
your sixth sense is heading during the 
interview, you may phrase the question, 
“If we were to call one of your former 
employers or employees and inquire 
about a time you were managing when 
something took you by surprise and 
seriously rocked your boat, what memory 
would they share?”
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Interpersonal effectiveness. When 
managing human relationships, 
emotional intelligence can be divided 
into four areas of interpersonal skills. 
One area is how to support someone 
who is personally upset and return their 
focus to a former, productive mindset. 
For example, think of the assistant who 
is upset about money because she needs 
four new tires and just learned that her 
property tax payment was not escrowed 
in her monthly mortgage. She might be 
physically at work, but she is mentally 
checked out. Your manager has the skills 
to recognize stress and help positively 
return the employee’s mindset to work. 
Their skills are not only appreciated by 
the upset individual, but also by other 
team members who are at risk of being 
pulled down by the mood of their upset 
co-worker. Second, how to approach an 
employee or upline supervisor (yes… 
you, doctor) when they have a problem 
with the other’s action. As an outcome, 
the individual who was confronted 
should emerge feeling respected by the 
manager and appreciative that they 
cared enough about the relationship to 

bring the matter to their attention. Area 
three is understanding that conflict and 
confrontation are normal aspects of all 
relationships. A manager possessing 
healthy conflict management leverages 
their calm personality, open-mindedness, 
creative problem-solving, and strong 
interpersonal skills to discover a “win-
win” solution. Questions can include, 
“Conflict between individuals is going to 
happen, even in the healthiest workplace. 
How it is managed is key. Tell me about a 
time within the last two months when you 
managed confrontation that had a happy 
ending for both you and the employee.” 
Another question you may enjoy asking 
is, “Sometimes we forget that bosses are 
not perfect. Tell me about a time in your 
past when you had to approach your 
employer or supervisor about something 
they did that made you uncomfortable 
or unhappy.” The fourth and last area 
of interpersonal effectiveness involves 
maintaining employee engagement 
by fostering a healthy workplace 
environment. Respecting employees’ time 
by running highly organized meetings, 
integrating fun team building events, 

serving as a role model for team playing, 
and dishing out authentic, individualized, 
and personalized gestures or acts of 
appreciation… These powerful tools and 
systems are statistically proven to bolster 
morale more than unexpected financial 
compensation.

Having a well-run office greatly 
depends on “the who” shouldering 
the manager’s tasks. A title has little to 
no impact on employee performance. 
Whether you prefer the term “Operations 
Manager,” “Administrative Manager,” 
“Practice Manager,” or “Office Manager,” 
your candidate’s collective skills, innate 
gifts, and mindset ultimately determines 
their level of performance. If you are 
replacing a manager or hiring your first 
manager, a comprehensive and thorough 
candidate selection and interview process 
will reveal the talent you are seeking to 
propel your practice to the next level. 

Carol Paige, President of PRN Dental Consulting, 
LLC, is a dental practice consultant and frequent 
speaker at dental events. Her company’s expertise 
includes human resource management, leadership, 
team building, staffing, and business development. 
Inquiries are welcome: carol@prnconsult. Mobile: 
678.232.2821.
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THANK YOU
 DR. ADKINS!

2023 GDA PRESIDENT

THE GDA WISHES TO EXPRESS OUR SINCERE 

APPRECIATION TO 2023 PRESIDENT, DR. 

CHRIS ADKINS, FOR HIS OUTSTANDING 

COMMITMENT AND INVALUABLE 

CONTRIBUTIONS DURING HIS TENURE AS 

PRESIDENT THIS PAST YEAR. 

MEMBERSHIP SUSTAINABILITY • PROACTIVE ADVOCACY • STRATEGIC GOVERNANCE
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“IT HAS BEEN A GENUINE 
PRIVILEGE TO HAVE SERVED AS 
YOUR PRESIDENT THIS YEAR. IT 
WAS A TRUE HONOR TO WORK 
ALONGSIDE A FABULOUS GROUP 
OF COLLEAGUES INCLUDING YOUR 
OFFICERS, BOARD OF TRUSTEES, 
AND HOUSE OF DELEGATES.”

MEMBERSHIP SUSTAINABILITY • PROACTIVE ADVOCACY • STRATEGIC GOVERNANCE

PRESIDENTIAL THEME:  
MUTUAL RESPECT THROUGH 

COMMUNICATION
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FINDINGSUCCESS Helping you achieve personal 
and professional growth.

The Imposter Syndrome
Have you ever experienced the 

unsettling feeling that you are not truly 
deserving of the position and status 
you have achieved in your life? If so, 
you are not alone. An estimated 70% 
of people experience what is known as 
Imposter Syndrome. It is commonly 
experienced by those who question 
their elevated attainment of success in 
their careers and professions. These 
high achievers sometimes attribute their 
accomplishments to luck or circumstance 
rather than skill and hard work. They may 
even dread the thought of being exposed 
as an imposter.

The syndrome’s symptoms can manifest 
themselves as generalized anxiety, little 
self-confidence, depression, stress, and 
the inability to meet self imposed high 
standards of achievement with a resulting 
sense of frustration. In dentistry, these 
self imposed standards are often caused 
and exacerbated by the experience we 
underwent during our dental school 
training. In school, we are taught 
that anything short of perfection is 
unacceptable. Certainly, attorneys do 
not win 100% of their cases and a batting 
average of 300 is considered exceptional 
for professional baseball players. Needless 
to say, not all surgical procedures result 
in successful outcomes. We dentists are 
held to a higher standard which can be 
the source of tremendous anxiety and 
frustration. True, dentistry is a very 
demanding profession. But, superior 
results, although expected, are not always 
easy to achieve. We have all encountered 
uncooperative patients, hostile, oral 
environments, and the general stress 
of running a dental practice which can 
affect the excellent outcomes we seek. 
Although we are expected to deliver 100% 
successful results all of the time, these self 
imposed standards are very unrealistic in 
the real world. 

Depending upon the research 
parameters used, this syndrome affects 

a high percentage of individuals, mainly 
highly intelligent professionals, and is 
particularly prevalent among highly 
intelligent and high achieving women. 
For instance, these individuals are told 
in childhood that they are superior in 
every way, But, in reality, these women 
find there are certain goals which they 
actually cannot accomplish. They develop 
self doubt when they cannot maintain 
the high level of achievement which has 
become expected of them and begin to 
think of themselves as imposters, not 
deserving of the accolades. 

If the disturbing characteristics of the 
Imposter Syndrome already exist in an 
individual, they can be exacerbated by 
the current culture that exists in some 
academic programs of the better dental, 
medical and law schools. A more realistic 
and humane approach needs to be 
nurtured by administrators and faculty 
in a way as to not lower standards, so 

teaching facility faculties’ expectations are 
more in line with reality. Having support 
groups and networking can be valuable 
allies in reducing and alleviating the 
effects of the imposter syndrome. Should 
these symptoms ring a bell for you, it 
is vital to know you are not alone. This 
syndrome is very real and it’s recognition 
is a healthy first step in controlling its 
negative effects.

Dr. Jeffrey G. Priluck, DMD, MAGD
The Dental T(r)\ooth
Dental Coaching/Consulting
DrPriluck@aol.com. 770-846-8807
Jeffrey Priluck, DMD,MAGD is a graduate of the 
University of Pennsylvania School of Dental Medicine. 
He is a past president of the Georgia Academy of 
General Dentistry. He established and was the 
primary owner of Dentistry with a Difference for over 
forty years.
 
Dr. Priluck has coached dental practices on successful 
and profitable practice management in both the 
private and corporate sectors. He has lectured and 
been published internationally. His passion is to help 
individual dentists flourish in these turbulent times.



Recognition during GDA House of Delegates, in GDA Directory, Sourcebook & PAC Publications
Inclusion in a bi-weekly Legislative Update call during the Legislative Session

Recognition during GDA House of Delegates, in GDA Directory, Sourcebook & PAC Publications
Inclusion in a bi-weekly Legislative Update call during the Legislative Session
Receive a Franklin Club Pin

Recognition during GDA House of Delegates, in GDA Directory, Sourcebook & PAC Publications
Inclusion in a bi-weekly Legislative Update call during the Legislative Session
Exclusive Legislative Reception with VIP guests at Annual Meeting
Access to Monthly Online Legislative update April-December
Receive a Capitol Column Society Pin

Recognition during GDA House of Delegates, in GDA Directory, Sourcebook & PAC Publications
Inclusion in a bi-weekly Legislative Update call during the Legislative Session
Inclusion in weekly Government Affairs call during the Legislative Session
Exclusive Legislative Reception and Dinner with VIP guests at Annual Meeting
Access to Monthly Online Legislative update April-December
Quarterly Lunch and Learn with State Agencies, Elected Officials, and more
Exclusive Access during LAW Day at Capitol
Receive a Gold Dome Society Pin

STUDENT/NEW DENTIST (ONLY FOR 1ST YEAR DENTISTS) - $150

FRANKLIN CLUB MEMBERS- $210

CAPITOL COLUMN SOCIETY MEMBER- $410

GOLD DOME SOCIETY MEMBERS- $600

THE PACBack

The Georgia Dental Association Political Action Committee is a non-profit, non-partisan organization.
All GDAPAC contributions are voluntary and are not limited to the above amounts. No one will be favored or disadvantaged based upon

the amount of, or failure to make a contribution. Contributions are NOT deductible for federal income tax purposes.
State law requires political committees to report the name, mailing address, occupation, and name of employer for each individual

whose contributions aggregate in excess of $100.00 in a calendar year.

gadental.org/GDAPAC
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WILL YOU  
       SEEONE?

YOU CAN  
CHANGE A LIFE.

WILLYOUSEEONE.ORG

FOLLOW US:

GET 
INVOLVED 
AND LEARN 
MORE

From clearing up painful 
dental infections and being 
able to eat again to rejoining 
the workforce—  volunteering 
with Dental Lifeline Network’s 
Donated Dental Services 
(DDS) program will make 
a life changing difference 

DLN HAS ALLOWED ME TO 
PROVIDE CARE TO A GROUP 
THAT WOULD OTHERWISE BE 
UNABLE TO RECEIVE IT.
It’s very important for our 
communities, and for medically 
comprimised patients, it can mean a 
world of a difference.”

DR. RICHARD WEINMAN, DMD

Dental Lifeline
Network®    •  Georgia

More than Dentistry. Life.®
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Dental Lifeline
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More than Dentistry. Life.®

*Intense fears and phobias • Severe gag reflexes
Medically compromised • Developmentally disabled
High liability

Put your patients who need it most in the absolute best of hands: Dr. David 
Kurtzman at his regional Sleep Dentistry practice.

• 25 years of hospital dentistry
• Hospital residency trained
• General anesthesia administered by an MD

Dr. David Kurtzman, DDS, FAGD
770-980-6336 | dkdds@drkurtzman.com 

Multiple procedures per visit
Root Canals
General Dentistry
Implants
Surgery
Perio

“The
doctor’s 
safety
net.”

Find out more:

HospitalDentistry.org

The safest place for special 
needs* patients with dental 
issues? In an O.R., of course.
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GDAMEMBERPROFILE This column highlights GDA 
members talking about 
their path to dentistry and 
the value they find in GDA 
membership. This month we 
hear from Central District 
Dental Society, Dr. Tyler 
Lipham, who practices 
General Dentistry at 
Monticello Family Dentistry.

What inspired you to become a 
dentist? 

My grandfather was an orthodontist 
in LaGrange, GA yet it never really 
crossed my mind to become a dentist. 
I had different ideas of what I thought 
I wanted to do. At one time I thought I 
wanted to become a graphic designer and 
another time I thought I wanted to be a 
veterinarian. 
  In my sophomore year of college, it 
really became time to figure out what 
I wanted to do. I took a fishing trip 
with my Grandfather that summer and 
he asked me what my thoughts were. 
At the time, I was rethinking the idea 
of becoming a veterinarian and he 
said, “You know, you should look into 
dentistry.”
  I had the opportunity to shadow him 
and some of his friends who were general 
dentists, and it quickly became apparent 
to me that dentistry is a profession where 
you can really plugged into a community, 
make a good living serving other people. 
I think that’s a unique opportunity that 
dentistry has—to be able to give so much 
of yourself and really make a difference in 
people’s lives.

What did you want to be when you 
were growing up? 

When I was six years old, I was sure that 
I wanted to work at McDonald’s because 
all I ate was McDonald’s chicken nuggets. 
And when I got to UGA, I thought I 
wanted to be a news broadcaster. So news 

             Dr. Tyler Lipham
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broadcasting, graphic design, McDonalds, 
and veterinarian.

When and how did you become a GDA 
Member? 

When I graduated from Dental College 
of Georgia, I joined with the free year of 
membership first year students receive, 
but I lapsed in my membership when I 
moved to Idaho where I practiced for 
a year. When I came back to Georgia, 
working next to someone as involved in 
the GDA as Dr. Jamie Mitchell (GDA’s 
President-elect), with him saying we’d 
love you to be a part of this—of course 
it makes sense. I’ve been a member ever 
since.

What is the single most important 
thing, in your opinion, the GDA does to 
help members? 

There is so much support from the GDA 
for someone to be a small business owner 
in today’s climate. Being able to buy 
supplies with the GDA helps to compete 
with the larger offices that can buy in 
bulk. Providing a community for dentists 
helps us connect and network with each 
other.
  And the most important thing is being 
our voice at the Capitol—allowing us to 
practice dentistry in the way that best 
benefits our patients, in a safe way and a 
caring way, and always having our back. 
Especially as small-town dentists, we  
need this support, and I think GDA 
provides that.

What is your most memorable GDA 
experience? 

It was probably as a student when I got to 
participate in the “Law Day.” That’s when 
it clicked with me that this is how things 
get done. This is why certain professions 
get support—because we were there, on 
the ground, talking to lawmakers. That 
was an eye-opening experience.

What advice would you give to an 
aspiring dental student?

I would say to consider the right work 
scenario for you. For me, I didn’t find 
that until I was in a small town working 
in a solo practice. From a pragmatic 
standpoint, I’m working hard but working 
less than I was at the beginning of my 
career yet earning more. And more 
importantly, I’m playing a part in this 
community doing something that people 
really appreciate. There’s a lot of pride in 
knowing that you’re the town’s dentist and 
being that leader in the community.

What was your first job?

I never had a job in high school because 
I was always doing a lot of sports and 
extracurricular activities, but the summer 
between my freshman and sophomore 
year of college I was a groundskeeper for 
apartments owned by my grandmother. 
She was a tough boss. One day I was two 
minutes late to work, and she told me I 
had to stay that day until 5:02. I got the 
job done and was responsible, so that was 
a good experience.

What do you enjoy doing in your   
spare time? 

I’m an avid outdoorsman. I enjoy 
spending time with my girlfriend, 
Chandler Wood, and our cow (Rhubard), 
our dogs (Tippet and Tuli), our goat 
(Radish), and five chickens. My 
undergraduate degree was in wildlife 
biology, and I love learning about 
different species of plants that are in 
my yard. I have a catalog of about 400 
different species of plants and insects 
in my area and I have a passion for 
wildlife, for understanding how different 
organisms work together in an ecosystem. 
I love to hunt, fish, and bird watch. I just 
took a trip up to Canada to duck hunt for 
a week with some buddies. 

Without saying “I am a dentist,” what 
would you say if someone asked what 
you do?

Being a caregiver to my community.

What is your all-time dream vacation?

A trip to Africa would be my dream 
vacation. A camping trip in the in the 
Bush, in the Wilds of Africa. Birding, 
fishing, and hunting. Chandler, my 
girlfriend, studied warthogs in Africa  
and she tells me all the time that I have 
to go to Africa. That would be pretty 
awesome. 
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GDACLASSIFIEDS
PRACTICES/OFFICES
ATLANTA, BUCKHEAD, MONTEITH Commons 
at 2941 Piedmont Rd. 2000 sq ft office with 
courtyard entry. Plumbed for 6 operatories plus 
a nice staff lounge, private office and free park-
ing. Long term lease available. Contact: Dr Hal 
Raper 678.232.2175, Cathy Raper 404.216.0500, 
Home 404.252.2175, Drhalraper@gmail.com or 
cathyraper@gmail.com.

HENRY SCHEIN DENTAL Practice Transitions 
—Georgia Practices for sale: Dunwoody: Rare 
opportunity to own a five (5) Ops general prac-
tice. Huge upside for the right buyer. Scott Owen: 
scott.owen@henryschein.com | 678.780.5394. 
#GA3174 Marietta: 4 Ops General practice in a 
very desirable East Cobb market. Could also 
be used for pediatric or ortho. Scott Owen: 
scott.owen@henryschein.com | 678.780.5394. 
#GA3324 South GA: Modern, bright pediatric 
office in the heart of south GA. Four (4) Ops and 
room to expand. Collections of $931K, 2022. 
Scott Owen: scott.owen@henryschein.com | 
678.780.5394. #GA3550.

PRACTICES FOR SALE - Georgia (Ad needs to 
go online on 10/2/23 for 30 days) Buckhead, 
100% FFS, 5 ops, highly profitable, flexible seller, 
excellent staff. Valuation with after tax cash flow 
available once NDA is in place. Marietta, PPO/
FFS mix, 6 ops, seller wants to stay on post sale, 
real estate option. Valuation with after tax cash 

flow available once NDA is in place. All inquiries: 
atlantadentist2014@gmail.com

PRACTICE FOR SALE—NORTHWESTERN 
Georgia Oral Surgery. A highly profitable oral 
and maxillofacial surgery practice located in the 
northwestern region of Georgia, just a stone’s 
throw away from a vibrant town known for its 
rich history and charm. This practice is growing 
steadily as 2022 collections totaled nearly $1.1 
million and 2023 collections are on pace to hit 
$1.2 million. The 5,000 sq. ft. facility is perfectly 
situated in a fast-growing locale and boasts 4 
surgical suites, 2 consult rooms, and 2 treatment 
rooms. An additional 1,000 sq. ft. of storage 
space is located on the second story. Contact 
matt.kosciewicz@mcgillhillgroup.com for more 
information.

OPPORTUNITIES
DENTISTS & ASSOCIATE Dentists Opportu-
nities available in Atlanta, Savannah, Macon, 
Dalton, Forest Park, Dalton, Columbus, Augusta, 
Smyrna, GA. We are actively seeking Dentists 
and Assistant Dentists to join our growing 
teams. Support our mission to provide excellent 
dental care in the community and help us create 
more smiles and memorable experiences for 
children and adults. Join a team that believes in 
teamwork and truly cares about their patients. 
Find your opportunity to make an impact, What 
we offer: Sign-on bonus; Guaranteed base pay; 

Uncapped earning potential; FT providers are 
eligible to participate in Medical/Dental/Vision 
insurance plans; HSA/FSA, Short Term Disability/
Long Term Disability and Basic Life Insurance 
plans; 401(k) Retirement Plan; Company-paid 
malpractice insurance coverage; Reimburse-
ments for associated licenses, certifications, 
and professional dues such as ADA and/or AAPD 
memberships; VISA and Green Card sponsorship 
available and more! What is Required: DDS/DMD 
from a dental education program accredited by 
the Commission on Dental Accreditation; Cur-
rent, valid license to practice dentistry in states 
where providing care or eligible for licensure; 
Other certifications as required - CPR, DEA, etc. 
Please email your CV to jobs@benevis.com or 
visit https://careers.benevis.com/dentists to 
apply!

WE HAVE AN opening for a general dentist who 
is interested in making easy money and working 
in a low stress environment. We are a mobile 
dental provider for nursing home residents 
who are in need of dental services. There are 
no rct, crowns, bridges or complicated proce-
dures. We perform exams, cleanings, denture, 
partials, simple extractions, and some fillings. 
As mentioned this is a low stress environment 
with no production quotas or someone telling 
you how to do your job. You can work part time, 
full time, bi weekly or once a month. You decide. 
If interested, I look forward to telling you more. 
Email jwalkerlovedds@me.com
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Health.It’s what matters most.

Ana Casas M.D. o�ers the most advanced,  
cutting edge programs for:

*  Women 
*  Men 
*  Couples

She uses the latest advances in: 
 

 
 

Ana Casas M.D., Board Certi�ed, 
 

Selected as one of the “Leading Physicians of the World”  
by �e International Association of Internists (IAI) in 2009.

 
 

*  Increase Muscle Mass 
 

*  Improve Your Appearance

PROTECT THE VALUE
of Your Practice

© 2023 Henry Schein, Inc. No copying without permission. Not responsible for typographical errors. 23PT2801  

www.henryscheinDPT.com
n PRACTICE TRANSITION PLANNING 

 n SALES & VALUATIONS 
 n BUYER REPRESENTATION

Besides helping you set a listing price when you are ready to sell your 
practice, Practice Valuations are needed to:

•  Evaluate what factors are affecting the value of your practice
• Write a Letter of Instruction (LOI)
• Apply for financing
• Form merger/partnership agreements

A Henry Schein Dental Practice Transitions valuation considers both 
tangible and intangible assets of the practice and can provide the  
many key factors that influence the practice’s value.

Practice owners should always have an up-to-date Practice Valuation,  
meaning a professional appraisal that has been completed or updated in the past 12 months. To get started on  

your practice valuation,  
give us a call at:

678-523-1474
or scan the QR code  

to schedule a  
complimentary  

consultation. 

23PT2801_DPT_Umbrella_7.5x4.875.indd   123PT2801_DPT_Umbrella_7.5x4.875.indd   1 4/24/23   6:48 PM4/24/23   6:48 PM

Scott Owen, Transition Sales Consultant 
Scott.Owen@henryschein.com 
678-523-1474
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Shop direct brand
products with

GDA Plus+ Supplies and
save up to 93% off retail.

Don't get left
in the cold
More than 1,000 practices in Georgia have already found
the not-so-hidden savings at GDA Plus+ Supplies. Come
on in from the cold world of brand name supplies and
middleman markups and take advantage of Black
Friday and Cyber Monday sales 365 days a year.
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